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They call themsclves the QUEST
Team. QUEST stands for Quality Ura-
nium Enrichment Systems of Tomor-
rovw. They are working on a new busi-
ness system for Martin Marietta Utility
Services insupport of the Unifed States
Enrichment Corporation (USEC).

Under the direction of Program Di-
rector Bob Bush and his Deputy Pro-
gram Manager, Clint Maynard, the
GUEST Team is “reengineering” UK's
principal business processes.  Dusi-
ness Process Reengineering (BPR) in-
volves examining how work is perforimed
within a company and developing ways
to improve the flow of work. BPR allows
the same people (o accomplish more by
etiminating redundan{ er unnecessary
tasks and focusing on what is impor-
tant. Uranium Engichment's new pro-
cesses are based on comunercial busi-
ness praclices and use commercial off-
the-shell compuling software.

By July 1894, this multi-million-
dollar project is seheduled to be com-
plete with new business systems in
place for Uranium Enrichment. By

Careful preparation and close coop-
eration made it possible for Paducah to
replace the final PCB-filled capacilor in
its swilchyards this month safely, on
time, and without threat lo the envi-
ronment,

A 10-mancrew of clectriclans, ledby
Lyndal Thompson, did the work, but
said It wouldn't have been possible
without support from people all across
the plant. “The plant has reallyworked
together to accomplish this goal,” said
Ron Taylor, Power Operations man-
ager.

Engineering, Power Operations,
Salety, Health Physics, Waste Manage-
ment, Maferial Handlers, and Techni-
cal Services people all had roles in the
project in addition to the crew, which is
partofthe Electrical/Insirument Shops
in General Plant Services.

. Replacing the approximately 2,500

capacitors, a capital project, was nec-
essary because of a high failure rale
dus to their advancing age. Sinee the
capacitors contain PCB oil, cleanup
alter a failure is expensive. Replace-
ment with norn-PCB units makes sense,
both environmentally and financiaily.

“There was a lot of upfront work by
alotof people before this project started
that enabled my crew to go inn and do
the work,” Thompson said, Hesaid the

then, employees will be doing their Ume
cards cleetronically, obtaining approv-
als electronically, doing three-way
miatching oninvoices electronically and
much more,

“There's golng tobea culture shock
said Maynard. However, he pointed
out, “there will be many benefits to the
systemupgrade,”

The process has heen ongoing for
some time. In March 19982, Andersen
Consulting was awarded the contract
by the Department of Energy and Mar-
tin Marietia Energy Systems (o assist
in streamlining and standardizing fi-
nancial and human resource informa-
tion systems for the uranjum enrich-
mend plants,  In December 1992, a
contract was awarded to Oracle Corm-
plex Systemns Corporation for Oracle
Financial Software, for PeopleSoft Hu-
man Resources software and for train-
ing and consulling services.  Martin,
Andersen and Cracle/PeopleSoft
worked as a team to complete, in April
1993, the preliminary system design
for the new business systoms.

"
]

groups Involved met to think through
the work and determine how to com-
pieie il most efficiently. For example,
the crew members were all trained in
PCH spill containment and cleanup,
eliminating the need for onsite waste
management people. They had input
o the procedure development process
and to safely and health guidelines.
This interaction conlinued as the project
moved ahead, allowing for changes that
made the work go more smoothly, “We
{ried to look down the road, and meet
cur problems before they arose,”
Thompson explained.

This interdepartmental, interdivi-
sional cooperation is particularly inter-
esting given that this crew Is entirely
new (o the plant, Except for Thomp-
sorn, all the eleetricians were hired in
the past year to work on capifal electri-
calprojects. They started from scrateh,
with no tools, no vehicle lo pick up new
capacitors as they arrived, notl even a
breakroom o call their own., They
came from work in consiruction, the
raflroad shops, alocal utility and a coal
mine, They brought with them a will-
ingness 1o work with the system o
malke if better.

“What made it work was us getting
along,” one of the crew members said.
“None of us s afraid of work,” said

fnplementation schedules and up-
dated cost estimates were submitted to
USEC headquarters in July and ap-
proved in early August lo continue the
implemeritalion phase of the QUEST
project.

The QUEST Team will implement
Uracle Financial Software to support
financial and materials management
activities such as budgeting/cost ac-
counting, accounts receivable, prop-
erty sccounting, purchasing, stores
fnvenitory management and accounds
payable.  They will implement
PeopleSoft software to handle human
resource management activities such
as personnel, payroll and benefits. In
addition, special software was pur-
chased {o assist with Equal Employ-
ment Opporiunity /Affirmative Action
{EEG/AA] reporting requirements,

Several UE people from Porlsmouth
and Paducah have been tapped to pro-
vide their experiise on this project.
Profeel {eams consisting of MMUS,
Andersen Consulling and Oracle/

®

PeopleSoft have been organized tocom-
plete the final phase of the QUEST
project. Theyinclude Time Entry, Gen-
eral Finance, Materfals Management,
Fruamnan Resources and Technical Sup-
port,

Treaining on how {o operate both
software packages has already begun
for members of the project team. Even-
tually all emplovees affected by the
changes will be trained,

“Itwill put on the user’s desk ali the
functions that he or she needs,”
Maynard said. For instance, reports
that can only be obiained currently
through Bata Processing will be on the
user's workstation affer the new sys-
temn s implemenied.

The system will be implemented at
both Portsmouth and Paducah, with
the Portsmouth plant serving as the
lead site on project development, Onee
the sysiem is online, a configuration
control board will be available for the
user organizations to request changes
to the sysiem when needed.

&

A crew of Poducah electricians surrowuds one of the capacitors it recenily replaced. The final PCR-filled
capacitor in the swilchywrds was replaced in September.

another. “This fs one of the betier
groups of men Pve worked with--it's
hard tofind this many guyswho can get
along this well. We've got a good fore-
man, too,” said a third. One crew
member seemed to speak for the group
when he said, “Everybody scems o like
being an electrician and takes a lot of
pride inwhal they do. Iecl good about

getting up in the morning.”

The crew experienced some delays.
Early in the year, frequentrains forced
working on capaciiors inside the pro-
cegs buildings and substituting for other
groups. Another delay, necessitated
by a review of holsting and rigging
procedures, was filled with extra train-

[Continued on page 2)
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IMPROVEMERT VISION STATEMERT

“TOM means continuous im-
provement te support our strategic
objectives and to delight our cus-
tomers.”

Tolal Quality Management is a
term used by different organizations
to describe a wide variety of activi-
ties. Martin Marietta Corporation
endorses TQM as “a philosophy and
a strafegy for continuously improv-
ing performance at every level and in
all areas of responsibility.” {Corpo-
rale Policy GP-20]

Because there are so many ap-
proaches to TGM that have demon-
strated a wide range of success and
faijure, we belleve it is important to
summarize the objectives we at Mar-
tin Marietla Utility Services envision
for TUM as we seek partnership
with our customer, the United States
Enrichment Corporation,

Gur vision ol TUM is to create an
organization that includes the fol-
lowing:

A sense of cornmitment, owrner-
ship and empowerment at all
levels.

2. Arcan-do” atiitude that maxd-
mizes innovation irr all phases of
work, froem major programs
{such as optimal use of non-firm
power} to smaller tasks (such as
reducing the time taker to order

Our people will teaumn with inter-
nal and external custorers to
become {he lowest cost, pre-
ferred supplier of uranium en-
richment services in the world.

4. Efliective use of benchmarking
to foster world-class improve-
mend.
Foster cross functional feams
between divisions and between
the sites to drive commitmendt,
innovation, and customer saiis-
faction with the highest level of
enmployee involvement.

6. Innovation in managing and
working together. We will e
phasize cooperation between the
plant sites, partnership with
suppliers, and personal com-
mitment and passion for excel-

ot

(HPWT], or its individual members, be
heldresponsible for the aecomplistunent
of an ongoing effort?” The following is
the response:

The high performance work team
{HPWT) as a whole is held accouniable
for the projecis or tasks identified in
the team’s charter. Typically, each
leam member is given tasks and is
accountable as an individual for their
satisfactory completion. The overall
success of the HPWT's work will de-
perid upon the feam members suc-
eessfully completing their individual
tasks and coordinating their efforts to
achicve the {eam's larger objeciives.

Each HFWT needs a {eam leader or
{acilitator to help direct the project and
coordinate tasks. The team lcader

If any leam member is not perform-
ing his or her tasks adequately, the
leader should notify the person of
this fact. Team members who do ot
fulfill their responsibilities should
feave the team (either by their own
choice or by the team’s choice].

Team members should evaluate
each other's performance on the
tearn. Arrangements could be made
for tearn members {o provide input
inte one another’s Personnel Perfor-
mance Review (PPR). In addition, if
there are readily identifjable primary
customers for the HPWT's work,
these individuals or groups could
provide an evaluation of the team's
performance; this evaluation could
also provide input for the PPs of all
tearmn members.

lence among our leaders and
teams.

7. A learning organization where
core competencies are cslab-
Iished and learned, where we
invest in learning tecam skills,
cost reduction methods and
techmiques to further continu-
ous improverpent.

News on Total Guality Manage-
mernit thal you are accustomed o see-
ing in TOM NEWS will now appear
perivdically in Urandum Enrich-
ment News. IntheJuly issue of TOW

The firal low enriched orantom (LEU)
order for October delivery was with-
drawn from Portsmouth's cascade on

Ethica Hotlines

¢ Portsmouth Ethics Rep.
Wayne McLaughlin
{Ext. 2554)

« Portsmouth Waste, Fraud and
Abuse 24-hour Hot Line
fExt. 2401

« Paducah Plant Manager's Hot
Line (Bell-6789]

¢ Paducah Plant Efhics Officer
{Bell-6472)

¢ Paducah Plant Fraud, Waste
and Abuse Hot Line
{Bell-6600)

¢ Energy Systems Hot Line
[615-576-9000

¢ Martin Marietta Corporation
Hot Line {1-800-3-ETHICS]

e DOE Inspector General and

Environmenial Hot Line
{1-800-541-1625)

August 20, This completed a 1¢-month
period of record cascade LEU produe-
ticn levels that extended between De-
cemnber 1992 and August 1993, LEU
production levels for this period were
20 percent shove average.

LEU preduct order requirements for
Fiscal Year 1994 are projected tobe 10
percert lower than Fiscal Year 1993,
This is reflected in the fact that the
combined production requirements for
the next three months are only about
8% percent as great as Oclober.

Production requirements for Fiscal
Year 1995 are currently projected tobe
five percent greater than 1993 which
will resull in maximum plant power
levels at Portsmouth and Paducah dur-
ing the last half of Fiscal Year 1994 and
all of Fiscal Year 1995.

Enrichment customers ship thelr
UFE o the Portsmouth and Paducah
plants. UF6G shipments to Paducah arc
brought from their niatural assay of .7
percent up to approximately 2 peveent
U-235. The UF6 then goes on to Poris-
mouth where it is fed into the process
and enriched to customer specifica-
tions, ranging from 2 to 5 percent U-
235,

Paducah replaces switchyard capacitators

{Continued from page 1)

ing and devising modifications to the
cabiniets thai hold the capacitor banks
in the process buildings. Despite (hese
delays, the switchyard portion of the
project was completed on schedule.

In the switchyards, capacitors are
arranged in banks. The crew replaces
them one bank at a time. A large bank
has 165 separate eapacitors; a small
one: 105, To completely replace a large
bank requires six to seven days’ work
by the entire crew. A erane lifis the
heavy bank cut of its metal supports
and places it on the ground. The
clectricians must then disconnect each
capacitor, label i, place it in storage,
note its number and storage place,
unpack the new capacitor and rewive
the connections.

The paperwork that accompanies
cach bank is 1.5 inches thick., There
are approximately 6,000 clectrical con-
nections in each bank.

Technical Services has developed
quality checks for the banks, using
thermography to reveal the “hotspots”

that resull from poor connections so
they can he repaired before the work is
complete, The problem rate has been
very low throughout the project.
Capacilors provide reactive support
tobetier the plant’s “power factor™which
results in more efficient compressor
motor operation . Indusiries and utili-
ties commonly place them on power
poles to boost voliage to a particular
customer. Few places, though, use as
many as PGDP, where they help power
the huge Induction motors that drive
the cascade. We have capacitors inthe
switchyards and in the process build-
ings. They were installed in the pro-
cess bulldings in 1953, and replaced
during the Cascade Upgrade Project in
the early 1980s. Durlng that upgrade,
capacitors were first placed in the C-
533 and C-537 switchyards. PCR-
filled eapacitors were the equipment of
choice then because of the heavy fluid's
excellent insulating abilily. That was
well before PCH fluid was found to be
hazardous and state and federal regula-
tiones were put in place regarding its use.
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Bill Syles
has  been
named Mare-
ager of Pad-
wcall’'s new
Muclear
Regulatory Af-
fairs Office,
reporting {o
Howard Pul-
ley and Steve
Polstors.

The new
position was
created o
serve as the
primary focus for all Paducah Gaseous
Diffusion Plant nuclear safety and safe-
guards and security regulatory mat-
ters, including commitments. Regula-
tory oversight of these activities is now
being performed by the UB. Depart-
ment of Energy (DOE} on an inferim
basis uriti] the Nudlear Regulatory Com-
mission (NRC) develops ils new certifi-
caliont standards and completes the
certification processof the plant. Svkes
will also serve as an inlerface with the
NRC during the development of that
eertification process for the plants. NRC
will eventually assume nuclear safety
related regulatory responsibility for the
Paducah and Portsmouth plants.

Sykes most recently served as a
transition manager for the plant. In
this position, he provided support to

Sykes

DO and the United Sfates Enwich-
ment Corporation in implementing
parts of the Encrgy Policy Act of 1992,
That Act led to creatlon of the new
government corporation that on July 1
of this year look over the Uranium
Envichiment Program. During his 26-
year carcer al the plant, Sykes has

served in a number of positions of

responsibility. These include Mainte-
nance Division Manager, Operations
Division Manager and several manage-
rlal positions in Cascade Operations.

Sykes holds a bachelor's degree in
chemical engineering from the Univer-
sity of Missouri at Rolla. He served in
the Uniled States Navy from 1968 -
1671, He and his wife, Jane, have two
sons, Jasort, 17, and Brien, 13. They
five in Paducah,.

Joe Moore
has been
named De-
puty Division
Manager,
Safety and
Health Divi-
sjon. He ro-
ports to Bill
Sirunk, Divi-
sion Manager.

Moore last
served 88
O5SHA [Oceu-
pational

Safety and Health Administration)
Repulatory Manager in the Uranium
Enrichment Organization.

Moore served as Manager of Safety
and Labor at Goodyear Tire and Rub-
ber i Jackson from 1976 (0 1981, He
came to the Portsmouth plant in June
1981 as an Industrial Hygienist. In
February 1989, he was promoted to
Bepartment Head of Industriat Hygiene.

Moore received a bachelor of science
degree in industrial fechmology from
Ohio University in 1875, He obtained
his master of science degree in occupa-
tional safety and health from Marshall
University in 1980.

Moore lives in Portsmouth with his
wile, Christy.

“enneth
M, Tomko has
been named
Beputy Divi-
ston Manager,
Environmen-
tal and Waslie
Management.
He reports to
Buck Shew-
ard, Division
Manager.

Tomkeo
came fo the
Portsmouth
plant in Seplentber 1968 as a member

of the Technical Training Squad. In
Decemnber 1968, he became a Staff
Engineer in Mechanical Development
for Process Equipment Technology. In
February 1974, he moved (o Engineer-
ing and Mainlenance as a Staff Engi-
neer. He was promoted {o Senlor Engl-
neer of Maintenance Engiueering in
November 1975,

In October 1977, he was promoted
to Department Head, Maintenance
Engineering and Services. He trans-
ferred to Department Head, Gas Cen-
trifuge Enrichment Plant (GCEP) Main-
tenance, in January 1981, In August
1984, he became Department Head,
GCEP Engineering.

Townlko becarne Department Head,
Shops and Utilities Maintenance, in
July 1985, In April 1989, he was
appoeinted Department Head, Opera-
tions. In April 1992, he beecame [De-
partment Head, Environmental Con-
trol

Tomko was graduated {rom Young-
stown State University in 1968 withi a
bachelor's degree in mechanical engi-
neering. In 1971, he earned a master
of science degree inndusirial and sys-
{fems engineering,

He lives with his wife, Patricia, in
Chillicothe. He has two children, Brian
and Michelle.

‘Eﬁgﬁimé’m

Paducah
Steve Baoer has been promoted (o Section Leader in the Procedure Manage-
ment Department. Bauer reports to Frank Kocsis, Department Manager.
Darrell ¥vans has been promoted to Cascade Coordinator in the Central
Control Department. He reports to Bill Switzer, Departiment Manager.

Portsmouth
Reville L. Trimble has been promoted to Supervisor, Power Engineering. He
reports to Dick Blake, Department Manager, CUP Engineering and Technical
Support.
Dasmon A. Detilon has been promoted to Supervisor, Instrument Shops. He
reports to Eugene Pofahl, Departmment Manager.

EMPLOYEE ASSISTANCE PROGRAM
Having any personal or family problems withe
PARENTING, GRIEF, ALCOHOL, STRESS, MARRIAGE, [DRUGS, FINANCES?

Completely eonfidential -free help for Portsmouth and Paducah employees
Cali 1-800-222-3778 {opens 24 hours)
Paducah On-site Employee Counseling Service -~ Call 443-4450 or Bell 6266 or 6267

Paducuh
Paducah retirees meet for dinner the thivd Thursday of every month at 5 p.m.
at the Ponderosa restaurant next fo Kentucky Cales Mall, Al PGDP retirees are

welcome. Upcoming events for retirees include & group vacation later in the Fail,
Call John Hornsby, 502/442-1752, for more information.

Portemouth

Paul ¥, Lucas, Portsmouth, after more than 20 vears of service, He most
recently served as a Coal Handling Machine Operator in the Ulllities Shift
Operations Departinent.

Renneth L. Ritchie, Chillicothe, S$taff Engineer (GCEP), after more than 38
years of service.

Curtis . Bhaffer, Wheelersburg, Mamienanee Mechanic (Mechanical}, after
19 years of service.

Portsmouth retirees meet for a luncheon every third Thursday of the month
at the Ramada Inn in Portsmouth at 11:30 a.m. Varlous personnel from plantsite
serve as guest speakers, and a newsletler Is distelbuted.

Ritchie Shaffer

Lucas
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Kassie Newbernis a House parentat the
Rivenwoeod Group Home,

Riverwood Group Home

Nestled on South Ninth Street in
Paducah, Riverwood Group Home is a
tidy, attractive place that offers to de-
velopmentally-disabled adultsachance
for independences and an allernative to
institutionallife. Eight menially handi-
capped adults — four men and four
woiner - truldy call it “home.”

Visitors are greeted by the warm
siile of Maggie Newbern, She and hey
hushand, Curils, arethe live-In “house
parents” at Riverwood.

“The best feeling in the whole world
is when | can feel ke | have aciually
helped someone have a “normal’ Iife,”
Mrs. Newbern sald. “This Is not a
factlity’ for the residents. 1€ is their
home, where they fecl sale and com-
fortable”

To be accepted, residents must be
passed by the Mental Health board and
be able to perform certain tasks, New
arrivals are evaluated o dentify any
weaknesses they may have, Several
tirmes a year the checkdist is revisited to
track progress.

Theatmosphere at Riverwood is very
homelike. Resldents are assigned sev-
eraldaily tasks, such ascooking, wash-
ing dishes, dolng thelr own laundyy,
general house cleanding, and working in
the vegetable garden o the summer,
They also must be able to work at an
area rehabilitation center.

“The main goal of the Riverwood
home is {o assist the residents in be-
eoming self-sufficient i hopes that
someday they will be able to furiction
on their own in the community,”
Newbern said, “Without a facility like
Riverwood the residents would have to
be institutionalized if no family meny-
ber is able (o provide for them.”

Reeently two women at Riverwood
were able to move out on their owr after
learning “living skills” at the facility.
However, i needed, Riverwood can be
home o the residents for life.

Riverwood has existed since 1984
and is the only facilily of its kind in the
Paducah /MeCracken area. The United
Way has helped sponsor it for the past
four years.

June Antony, local Unied Way ex-
ecutive director, sald, “There is a great
need for several more homes like
Riverwood. The wailing list is very long,
but it talees a lot of support from the
cormununity and other agencies.”

PADICAH CAMPAIGH BEGIRG
OUTORER 4

Happy Aﬂx&iﬂ&rfﬁﬁrﬁf? Paducah is
holding its 40th Unifed Way Campalign.
Through the years, employees and the
company have contributed more than
%2.1 million {o help others.

The contribution goal for the 1993
Campaign is $105, 0(;{} Campaign
chairwoman Lading Lee said she was
confident ihal goalwould bemet. "Em-
ployees have proven over and over Hhatl
they are willing to give thelr fair share o
hetp those who are less ortunate,” Lee
sadd. The Campalgn begins October 4
and will end Qolober § 3 During that
time, designated scoliciiovs will condact

eachemployee, The sollcors cannake
changes in existing donations, can ar-
range a one-time donation, or sel up
payroll deduction program for those
who aren't already United Way sup-
poriers,

Doradions from the plant are di-
rected (o Uniled Way agencies in
Paducah-MeCracken, Craves, Mayp-
shall, Ballard, Carlisle, and Murray-
Calloway County inKerntucky; (o Massae
County in linols; and to Mississippi
County i Missourl, Employees may
divect their payroll dedoection funds to
one of these United Way crganizations,
o may choose to make a one-lime
donation to a particular agency, Eithey
way, ihe funds we donale slay in our

The Day Nursery plogground is a geed place o muodee friends.

The Day Nursery wag founded in 1816 by the Paducah Mothers' Chub to

provide affordable, gquality childoare for working mothers.

Thresquaiters of a

century later, the Nursery is still offering a vital servics o the community.
The Day Nursery is one of four agencies sponsored by the United Way i iis
inavgural year herein 1934, Theother threeare Family Services, Boy Scoufs and

the Salvation Army.

TonyaJohnson, the ageney's first full-thme Divector, sald the Day Nursery has
9 children enrolled. They have awaiting st of about 25 more. Fees are based
o income and range from $4 to $12 per day. Children range from 6 weeks to 10
years old. The Day Nursery serves three hot meals and two snacks every day.
Therve are 18 full and part-time employees.

Some of the children who stay af the Nursery would probably be left at home
alone while their parents worked Y the service wasn'tsvailable, the Director sald.

The Day Nursery has been in Hs present location sipes 1928,

Plans are

underway for a new bullding partially lunded by the Btate of Hentueky, The new
4,000-square-foot building will be abic to handle about 60 children af one time.
The present building has room for only 48,

The Day Nursery is alwavs in need of donations. Mouey, clothes, sheels,
towels, blankets, educational malerials, toys, cribs, learning tools, audio/visual
eguipment and even child care books and malerials for the teachers are alf

weloome,

eommunities, {o help our ffends and
neighbors when they are inneed. The
short stories below tell more about
some local agencles supporied by the
Uriited Way.

In addition to the usual Campaign
activities, special displays are planned
for the cafeteria commemorating the
anniversary. Watceh InsideP for details.

This year, Paducah's United Way
Campaign Comnitice consists of Chade-
person, Lading Lee; Co-Chaly, Jim
Lewis; Co-Chalr, David Fuller, QCAW,
Co-Chalr, Bill Brien, UPGWA; Human
Hesources, Debra Bell; Environmenial
and Waste Management, Tina Boehmer;
Technical Bervices, David Curry; Man-
agement Systems and Comipliance, Tord
Edwards;, Execulive Stafl, Margarat
i“()u ghy Safely and Health, Pairicia

Gﬂdmi Techmical Operations, Debra
Funke; Business Management, Shirley
Lander; Saleguards, Securily and Emer-
goney Services, Terry Lunde; Cheml-
cal, Utilities and Power, Malt Maurer;
Cascade Op(‘mﬁons, Hteve Hunt; Gen-
eral Plant Support, Joo Benberry, En-
vironmental Restoralion and Waste
Management, Bill Flder and Debhie
Waltier; Compuler Support, Donna
Gray and Daniel MeClure; Secrefary to
the Cimxrpé,rson,, Pearl Carter,

Allecations Commifttee representa-
tives are Ladino Lee, Pear] Carter and
Betiy Harl

Paducah contributionsover the years

have included 1953-$6,018; 1958-
$17.,241; 1965-$20,895; 1968-
$28,525; 1973-$41,768; 1978-
$83,440; 1083-$83,258; 1988

$90,087; 1892-$119.536.

& e e e &
Patueah stories by Lee Lomb

& % 8 ¢ @& @

Teaching adults
how to rea

After years spent working and rais-
ing a fanily, Rosemary Macldin thought
it was time to do something for herselfl
“l decided this was my tme, and noth-
ing was golng to stand In my way,”
Rosemary said, explaining why she had
enrolled in thelocal United Way funded
Hteracy prograr

Rosemary dropped out of school in
the eighth grade. Now, about 30 years
fater, she's back at the boolks, Improv-
ing her reading and writing skills
enroute to earning her general equiva-
teney degree (GED),

Rosemary has been I the program
for 18 months, This determined lady
krniows the importance of looking ahead,
and after earning the GED, she hopes
to goontocollege. Afterall, the hardest
part is over: “The hardest thing was to
ke mysell do it," Rosemary sabd.

Terry Boston, coordinator of the Lit-
cracy Project, estimaled that almost
5,000 adulis in MeCracken County

{Continued on page 12}
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PORTSMOUTH'S CAMPAIGH
BEGAN SEPTEMBER 20

Ladino Lee {lefi] is serving as Paducah's campaign
chair, June Antony {right} is the Director of Paducah-
McCracken County United Way.

Pike County strives
to assist community

None of the 15 members of Pike
County's Unfled Way Board receive
any salary for their services, and allbut
two of thermn hold full-ime jobs. DBut
they work hard each year to mee{ cam-
paign goals and fulfill as many needs in
the county as possible.

Sharon Manson, an Assistant Ac-
countant at the Ohlo Valley Electric
Corporation, is serving her second year
as President of the Board. She has
been nvolved with United Way for the
past five years.

Manson says that a large part of the
work is done by Treasurer Ann Porter
who processes all the checks and ap-
plications for assistance. Porter is a
Vice President at the First National
Bank in Waverly.

John Harnes, who serves as 2nd
Viee President, is a School Psycholo-
gist. Rev. S.C. “Spike” Jepson and
Betty Armstrong serve as 1st Vice Presi-
dent and Secretary respectively. As
residents of Bristol Village, Jepson and
Armstrong head up that communily's
annual campaign which raised approxi-
mately $6,000 in 1992,

Manson said that many people are
misinformed abeut who Uniled Way
helps and about how much money
donated by arearesidenis actually stays
irs the community. The national office
takes less than ence pereent of the total
collected cach year, she stated. In
1992, out of approximately $50.500
donated to the Pike County United
Way, only about $400 actually went to
the national office for the use of its logo
and other administrative costs.

The Pike County United Way is not
permitted to make personal donations

{Continued on page 7}

This year, Portsmouth is holding ils
41st United Way Campaign. Since
1053, more than $2,280,000 has been
contribuied to the United Way by plant
employees and operating conlractors.

The 1993 campaign began on Sep-
tember 20 with a kickoff breakfast in
the X-1000 Cafeleria. The campaign is
scheduled to run through Octlober 1.
This year's goal is $70,000. Toni
Brooks, Department Manager, Envi-
ronmental and Waste Management
Technical Support, is serving as Cam-
paign Chairperson.

Other members of the United Way
Steering Commitles include Frank
Bullock (MMUS] and Jerry Moore

(MMIES), Assisiant Co-Chairpersons,
Kristy Landman {UPGWA], Assistant
Chairpersor; John Christian, Coordi-
nator; Angie Duduit, Officer Manager,
and Leo Gillen, Finance. Division rep-
resentatives are Patty Hines, Plant
Manager's Area; Bonnie Sianley, Tech-
nical Operations; Flaine Liiten, Cas-
eade Operations; Jan Mann, Chemlcal,
Utilities & Power Operations; Jenny
Moore, Environmental & Waste Man-
agement; Susan Jones, Human Re-
sources; Angle Dunn, Management
Systems and Compliance; Pat Cramer,
Saleguards, Security and Emergency
Services; Jerry Moore, Environmental
Restoration and Wasle Manasgement;

Vanessa Burkitt, General Plant Sup-
port; Linda Ciraso, Business Manage-
ment; Sharont Coleman, Safety and
Health, and Kristy Landman, UPGWA.
Donations from the plant are di-
rected to United Way agencies inScioto,
Pike, Ross and Jackson counties, al-
though other counties may be desig-
nated. Employees can choose to make
cash donations or sign up for payrofl
deduction.  Another option is {o be-
corne a falr share giver where an em-
ployee may choose {o pledge a small
pereentage of his or her annual salary.
Portsmouth employees with ques-
tions about the campaign should con-
tact their division representatives.

Carl was nine years old and a car-
diae patient living in one of the many
fosler homes in which he had been
placed by the court, He was obsessed
with not “belonging” to anyone. Fis
pleas for adoption by the fosier couple
caring for him were in vain as his
medical bills were $250,000, and they
could not assuwine the debt. Carl re-

ecived a legal name change to that of

the {oster family without adoption. He
lived three weeks longer, and his head-
stone atiests that his wish was granted,
“*QURSON, Carl Allen Thompson.”

This is just one of the examples of
how & Special Wish Foundation {(ASW)
enthances the guality of Hfe for children
or adolescents with life-threatening ifl-
nesses. ASW is the newest agency on
Pike County's Uniled Way list.

ASW, the largest wish-granting or-
ganization in Chio, was founded in
1982 by Ramona Fickle, a Columbus
hospiee volunteer who was concerried
over a lack of services available to
Ohio’s terminally-ill childrers. This or-
ganization, headguartered in Groveport,
was one of the first of ils kind in the
United States. It is the only major
wish-granting foundation in the coun-
try that granis wishes lo qualifying
infants, children or adoleseents from
birth through and including the age of
19 years. The first wish granied by
ASW was in 1982 to sht-year-old Am-
ber Johnson, a leukemia victim, who
was able to travel with her family to
Disney World.

Approximalely 98 percent of those
who work for ASW arc voluntecrs, and
they help to grant hundreds of wishes
cach year. These volunteers include
accountants, attorneys, clergy, house-
wives, laborers, nurses, physicians,
secretaries, teachers, fruck driversand
others.

On the average, cach wish costs
around $2,682. Unfortunately, more
than 75 percent of the children whose
wishes are granted do not live more
than six months beyond that time.
ASW tries to lend emotional support to
the hmnediate familics by including
them in the wish aclivity as much as
possible.

ASW receives s monetary support
solely from donations and fund raising.
Allfund raising is done by volunteers—
there is no telemarketing or paid solici-
tors. The largest pereentage of finan-
cial support comes from individual con-
tributions.

ASW does nof discriminale against
anyone based on race, sex, religion or
nationality.

The Sevthern Ohio Chapter

Randy Roberts, Manager of Krogers
tn Portamouth, serves as the Chairper-
son of The Southern Ohlo Chapier of A
Special Wish Foundation, which serves
Lawrence, Gallia, Jackson, Scloto, Pike
and Adams counties. This chapler
formed less than one year ago and has
already granied eight wishes--{wo of
them for Pike County residenis. A
board of directors, consisting of unpaid
volunteers, meets onee to twice monthly
to discuss reguested wishes and
fundraising activities. A ninth wish is
now belng processed. “We are doing
almost one wish a month,” Roberts
said.

Roberts stated that close to 99 per-
cent of the wishers request a trip 1o
Disney World, although one Portsmouth
college student once asked for a shop-
ping spree and was given $1,000 for
the occasion. When a Disney irip is
scheduled, ASW sends the child along
with his or her parents, brothers and
sisters. In September, ASW sent an
18-year-old Pike County resident who

is termdnally ill to Disney World with
her hushand.

Requests areissued to ASW through
the doctors of the wishers, Most of the
wishers are patienis at Children's Hos-
pital in Columbus. I is up to the
individual's doctor to fill out the neces-
sary paperwork and forward it to ASW.

The lenglh of time it takes o process

the request depends on the condition
of the child, the availability of the par-
ents, travel arrangements and ofher
factors,

The Southern Ghio Chapter has been
quite aggressive in iis fundraising ac-
tivity since it started last fall. From a
bank account of enly $200 a year ago,
the chaplerhas raised close to $25,000
to fulfill the wishes of Joeal terminally-
i yourngsters. Furndraisers have ranged
from mass mailings to ple-baking con-
tests. The chapter has also condueted
prometions in conjunciion with area
businesses such as the monthly Ama-
teur Talent Night at the Ramada Inn in
Portsmouth. The proceeds from this
contest go to ASW, and the finals will be
conducted at Portsmouth High School
on Qeteber 23, i April, the chapter
received the proceeds [rom the Childers
Music Center’s armual Pocket Song
Contest. They also received the pro-
ceeds from the Portsmouth Daily Times'
annual charity golf tournament,

“We're aggressive,” said Roberts of
{he chapter's 12-member board, which
includes Susan Rumtleld, Procedures.
i{board members donot attend at least
50 percent. of the monthly meetings,
they are asked toresign. Consequently,
four new board members will be at-
tending their next mecting. “We don't
want to drag our feet,” Roberts added.
They are now leoking al expansion of
the program into the Ashland, Ky., and
Huntinglon, W, Va., areas.
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With theJulyiransition to the United
States Enrichment Corpotation (USEC),
work has greatly increased for mem-
bers of the General Plant Services {(GPS)
divisions at Portsmouth. Moving, re-
modeling, painting, electrical work,
electronic work and many other tasks
have been required to help the ransi
tion proceed smoothly.

Transition planning was dependent
on the facility allocation between the
Departmentof Energy (DOE}and USEC,
and the organizational structure of
Hility Services and Energy Systems.
As soon as these two items were rea-
sonably firm, Erk Picciano, Facilities
Manager for Uranium Enrichment (UE],
and Bill Lemmon, Faciliies Manager
for Environmental Restoration and
Waste Management (ERWM), began
planning moves between and within
facilities. The Facilities Managers con-
ducied several meetings with GPS per-
sonnel to quantify and prioritize the
remodeling and moving tasks.

Gene Gillespie, DOE Portsmouth Site

In Paducah, finding a space to move
into can be the hardest part of a reloca-
fiori. The number of salaried employ-

cs has risen, leading to acritical short-
age of office space in recent years.
Divislonal reorganizations, like the one
in October 1992, often require moving
groups from one area to another, com-
pounding the situation.

First response has been fo bring
mobile homes on site lo serve as offices.
There are approximately 25 mobile
homes al Paducah now and a few more
will eventually be added to meet the
need for space quickly and inexpen-
sively.

A more long-term solution, Involves
ensuring that all available space is
used in the most eflicient way possible.
InJanuary, the plant created the new
position of Site Utilizalion Manager.
Part of the Exccutive Staff, the Man-
ager is charged with developing and
implementing a planio case overcrowd-
ing, and with insuring that available
space is distribuled equitably.

Drarryl Pea, previcusly in the Safety
and Health Division, was selected to fill
the position. He has since transferred
to the Environmental Restoration and
Waste Management Group and Char-
lotte Weils, Nuclear Safety, has been
named his successor.

Pea developed short and long-range
plans to better ulilize the available of-
fice space. To do this, he met with each
division manager and put together lists
of “must haves” and “would like o
haves” for each.

He then visited every part of the
plant, scrutinizing the way the avail-
able office space was being used. Atthe
end of his study, Pea had located 40
usable office spaces. These spaces
were made available to those people

Manager, greatly assisted the plarming
task when he agreed to make the office
area in the XT-
847, a DOE facil-
Ity, available for
Buck Sheward’s
organization {ffn-
vironmental and
Waste Manage-
ment). This made
it possible tomove
more than 20
people out of the
Recycle and As-
sembly  {R/A}
Building to make
roorr: for DOE and
ERWM.

The Facility
Services and Plant
Services Depart-
menis have shoul-
dered a great deal of the work. Since
July, Facility Services personnel have
had to move several offices. n addition
to moving Sheward's organization from

Trensition.

wilh crifical needs.

Pea dovs notmake decisions regard-
ing space aflocation. Division and de-
partiment managers are responsible for
focating available space whenamove is

necessary. They also determine how
thatspaceis
aliovated fo
their em-~
ployees.

In the
course of s
work, Pea
quicklyreal-
ized that
meithods
used  for
moving were
inefficient.
He leoked at
the process
and decided
it could ben-
efit  most
from  im-
proved com-
munication
and pre-
planning,

He work-
ed with the
varfous
groups in-
volved in supporting moves and se-
cured from cach a block of time each
week dedicaled to moves. Crafis in-
volved include Roads and Grounds,
Telecommunications, Computer Main-
teranee, Blectrical, and Carpentry. "We
tricd to make everything work together
in an organized fashion,” Pea said.

People preparing for a move contact
the Site Utilizalion manager. They
meet to determine the exact needs. The
new work area is evaluated, and work

Ferman Beapers {above) and the olher members of
BPartsionth's Carpenter Shop plaged o vitol role i preparing
office space for new eoyrads os o result of the USEC

Paducal's Plant Services Department is responsible
and moving affice equipment from ene area 1o another. Here Phil
Williford, Dennis Bokenhaster, Fred Calhoun and Mark Delf
{hattom) work: together o move a hwavy fireproof file sufe.

the R/A to the XT-847, they moved the
DOE offices from the X-100 to the R/A
Building. They
also moved Envi-
rorumernital Resto-
ration and Wasle
Management
(ERWM; stafl to
the XT-801 and
the R/A Building.
They moved USEC
staff inte DOE's
old offices in the
K-100, and they
moved Manage-
mienl Systemsand
Compliance [hvi-
sion stafl into the
old DOE ares as
well, In addition,
they moved the
Payroll Depart-
ment from the X-1060 to the XT-801.
However, before the moves could
even begin, Plant Services had a lot of
work to do to prepare for the moves,

that needs to be completed before the
move is noted.  Doecisions are made
about what will actually be moved to
the new space. Any new items or ilems
coming [rom olher areas are located
ard tagged. “We want (o know every-
thing, from
how many
file cabinets
must  be
wmoved, fo
the number
of computer
links re-
guired, fo
whether or
not thewalls
should be
painted,’
Pea sald.
The neces-
sary Work
Orders are
submitted
and the
move sched-
uled.

Each
Wednesday,
ihe Site Uti-
lization
manager
helds a
planning meeling,  Representatives
from each work group attend. To-
gether, they plan the moves that will
take place that week. All scheduled
moves are made on Thursday.

Jor looe fng

“Dy meeling this way, the people
involved in the move have an opportu-
nity to evaluate the work ahead of ime,
it makes wgrything go much more
smoothly, and il's less stressful for
evervone,” Pea explained.

& @

aceording to Rick Snodgrass, Depart-
ment Manager, Planf Services, For
instance, belore Sheward could move
his stafl into the XT-847, the Sheet
Metal Workers had to repair the
ductwork. The Carpenter Shop had to
erect cubicles and lay carpel. Even
after Sheward and his stafl moved i,
the carpenters had to putin a new drop
eeiling. Before DOE moved Into its new
offices, the drywall had to be redone,
and the walls had to be repainted.

Electrical personnelwere also called
upons te prepare office areas for their
new secupants, as were telephone and
electronic maintenance personnel.

Iy addition to the extra work, these
various departments have had {o con-
tinue to perform their regular jobs as
well,  For instance, Facilily Services
has had to continue to keep approxi-
mately 800 acres of grass mowed, clean
out dryving beds for the waste disposal
plant, attend to Environnmental Resto-

{Continued on page 8}

@

Darsyl Bentson supervises the Roads
and Grounds crew In the Facility Ser-
vices Department. His stalf provides
the people power for moves. He said
the planning mectings really help. He
sald Hme is used more efficiently dur-
ing the course of a move, and the crew
is confronted with fewer uncxpected
complications. Peaalso helps to priori-
tize the moves, a key point given the
limited thme avallable for the work.
“Cur job assignments are very wide
and there’s never enough staff to get
everything done.  Sinee Darryl (Pea)
meets with the customer first, they
have a much betier understanding of
the actual work Involved n thelr move,
And i's much easler for us to gauge
how mrany people and how much time
will be needed, Bentson said.

Moves related to the plant's transi-
tion 1o the United States Enrichment
Corporation and the division of em-
plovees between Martin Marletta En-
ergy Systems, Ine, and Martin Marielia
Uitility Services, Ine. have pula load on
the system. However, the plantisina
much betler posilion to handle the
extra work than it was in the past
Plans by MMES to move some of its
cmployees offsite early next year are
expected to further ease the space di-
lernima.

Pea said that much of the success of
recent moves can be aitribuled to the
expertise of the people nvolved. “The
craftspeople have been given a voice.
That's what has made everything go so
well,” he sadd.

Wells has past experience in moving
groups at the plant and in planning
office layouts. She said she feels very
comfortable with her new assignment
and looks forward to the challenge &t
offers. The weekly planning meelings
will continue, Wells said.
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Paducah's General Plant Support
Diviston (GPS) has 2 new Safety Recog-
nitionr Prograun thai rewards peopie
whoachlteve cutstanding safety records,
the first division at Paducah to offer
such recognition.

People with 10 years of injury-free
service (January I, 1983 through De-
cember 31, 1992} ave presenied a per-
sonalized plaque commemorating thelr
achicvermnent. Coffee mugs go to every-
one in the division with five years of
injury-free service (Janvary 1, 1988
through Deceraber 31, 1992). All divi-
sion employees who have been injury-
free since the division reorganized in
1992 have been presented lapel pins.

The Recognilion Program was cre-
ated as part of the Division's Bafety
Action Plan, developed {o reduce the
number of aocidenis and njuries within
the division. The plan wenst into effect
in January. Through August, the se-
verlty of injuries experlenced by GPS
personnel is much less than in past
years. The lost workday case incident
rate has improved by more than 200
percent over the 1992 rate; whereas
the rate for all recordable injuries/
Hinesses has already decreased by 27
percent over last year. GPS personnel
are working together to continue the
fmprovernent trend foward an accl-
dent-free work place.

Awarenese of workplace safety is
particularly imporiant in this division
where many people have potentially
hazardous jobs, “The type of work we
do could lead to Injury if people aren't
careful,” said Tormmy Thoropson, the
Division Safety Representative. Heand
the Division's Safety Specialist, Greg
Bell, work together to implement and
coordinate the Salety Program.

Thompson said reaction to the pro-
gram has been excellent.  “This re-
minds our people that management is
very safety consclous and is faking
action in the area of safety,” he said.

Signs and posters posted at work
siles urpge employees (o “Walt a Minute”
and ask themselves, “Am 1 doing the
job safely? Am 1 doing the right job?
and How can [ male this job casier/
safer?” The division management be-
lieves this kind of scerutiny can help
prevent aceidents and injuries and the
pain and suffering that may result.

Inaddition to regular Monday morn-
ing salety huddles, work groups also
meet on Friday afterncon briefly to
encourage ofl-the-jobs safely. The Divi-
sion hosted two roundtable safety ses-
sions the past two guarters attended
by 18 people randomly selected from
throughout the division. The partici-
pants are asked for their ideas and
suggestions on ways o linprove safely
performance. Enhancement of safety
meetings has been a major activity of
the roundtable group discussions.

Thompson said review and upgrade
of the Division's salety suggestion sys-
temn has resulted in resolution of sev-

eral open suggestions. At the end of
July, the Divisiort had no open safety
suggestions. He said any time an em-
ployee submits a safety suggestion, the
supervisor and Greg Bell, ihe Safely
Speclalist, meet with the employee, get
the information required and attempt
to resolve the sugpestion within 24
hours. This quick response has en-
hanced the credibility of the system
and led (o more participation.

The following GPS people were rec-
ognized for working 10 years injury
free:

Cascade Operations challenges employees

At the beginning of this year, Porismouth's Cascade Operations Division,
managed by Steve Pullins, challenged its employees to reduce the division's
Recordable Injury /Ilness (R1l} Rate in 1993 by 25 percent as compared to
the 1992 rate. Individual department goals were distributed to division
employees this past spring, challenging each department to reduce its RII
rate by 50 percent in comparison to 1982 statistics in order {o help the
division meet this goal. Those departments which had no Ril's in 1992 were
given the goal of maintaining their 0.00 rate.

Employees of those departments that meet or exceed thelr goals will be
invited to attend (with a guest) a special recognition dirmer in February
1994 at the Shawnee State Park Lodge. The exact date will be announced

BN Adams
W. L. Allen

H. C. Anderson
L. F. Arnett

J. R, Atherlon

BB, Baggett

M. T Bailey
¥ I». Baker
T. V. Batemnarit
J. E. Bell

P L. Bell

M. L. Benton
R. £, HBenlon
W. K. Bickham:
#. R, Bishop
G . Bray

5. E., Hridgelt
H. G. Brown
J. W, Brown
W. 0. Brucker
T. W, Burnctt
J. L Buarr

R. K. Byers
C.T. Capnon
C. 8. Carrigan
M. R. Carter
M. L. Cash
P.F. Catheart
P.W. Clark
M. L. Coates
R, A, Caole

Jd. D, Cooper
C. W. Cope
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J V. Dew
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R F. Felds
Db L. Fischer
D. R Fuller

L. W, Garrison, Jr.

JOT Gittner

J. R. Gliszon

J. R Griin

T. R Grubbs

W. B. Hammond
H. W, Handley
G. K. Harman
J. D, Harrls
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M. P. Henry

C. Hixon

G. R. Holland

R, E. Holler
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C.E. Jewell
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F. Johuson, Jr.
.. 8. Johunson, Jr.
5. A, Johnson
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B. . Heeling
F. R Relley
BE.W. Kiaeer

J. W Koneman
. H. Korte

M. D. Lasher
J. B Fewls

A A Mack

R. L. Marlin

R. B. McMann
L. J. McReynolds
R, F. Mcrlweather
>, L. Miles

. J. Mitehell
R. B. Mitchell
P C. Mosley

J. W, Murdock
T, A, Nelson

1. J. Pease

J. K. Peebles

J. W, Powell
M. L. Pullen

L. &. Randolph
J. M. Reed

M. E. Robbius
I K. SBampsen
B. i. Sanders
C. &. Sanders
K. Sayre

E. Scoggins
K. Shewceraft
5. Shuemaker
R. B Sils

€. C. Skidmore
J. L. Smith

R. E. Smith

M. W. Soper

M. L. Steger

B. W, Stigalt
W, Stlokes

CL B, Stone

R. A, Stringer
L. D. Sullivan, Jr.
i. H. Sullivan
F. I Thomas
J. H. Thomas
$. L. Thompson
. P. Thompsoen
. E. Throgmortor
M. L. Tyler

S, L. Tyler

W. J. Vaughn
., Vasser

4 M. Wallace
H.E. Waltmon
L. B. Warford
J.W. Warner
4B White

J4. AL Wiggins
R. D). Wiggins
. . Wilkinson
T. L. Wilsen

. Woods

TP Wright, Jr.
KI5 Wurth

o

w0

B

J.
R.
L.

fater.

are currently eligible for the award.

extension 3021.
Enrichment News,

Ken Lauderback, Safety Coordinator for the division, Is coordinating the
coritest. As of Seplember, he said that 11 of the 24 departiments in the
division remained eligible for the dinner. They included Cascade Opera-
tionz (801), Cascade Division Services (803}, Integrated Planning and
Scheduling (805), Cascade Training {807), ‘000 Cascade (811}, Cascade
Coordination [(817), HEU Cascade Chemical Operations (820], X-340
Complex Maintenance [839), Cascade Operations Enginecring and Techni-
cal Support (840), Enrichment Planning and Analysis (845), 000 Cascade
Custodial {851} and HEU Cascade Custodial (854). Atotalof 177 employees

For further information about this challenge, contact Lauderback at
Look for the results in a future Issue of Uranfum

Glorine Clark, 68, Portsmouth, August 23, Clark was a

Janitor at Portsmouth when she retired in October 1990 after
more than {ive years of service. She was also the widow of
AndrewT. Clark Jr., a former Laborer at the plant who passed
away in April 1986, She is survived by a son and three

daughters.

Julie Beth Claus, 27, Paducah, August 13, She was a
Procedures Wriler in the Procedures System Management
Department. She had worked at the plant for two years,
Susvivors include her mother and one sister.

Jolin C. Meycer, 69, Portsmouth, August 6. Mercer was

Claus

a Chernical Operator at Portsmouth when he retived in July
1987 after more than 22 years of scrvice. Survivors include his wife, Thelma,

ke County assists co

unity needs

{Continued from page B}

to individuals. It is required to work through organizations such as the Waverly
Study Club. Often when area school principals notice that children are in need
of coats, clothing or shoes, they will contact the Pike County United Way which
works through the Study Club to provide these needed items. “It is done very
disercetly,” Manson added, “so there is no embarrassment {o the kids.”

The Pike County United Way officers are careful to investigate all requests from
agencies for increases in funds. Agencies must provide United Way with a
breakdown of why the funds are needed. This helps United Way to provent
urmecessary administrative costs and ensure that as much money a8 possible

is going for the needs of Pike County.

Special circumstances ofien come up where money has to be allocated qulckly.
For instance, in September, the Community Action organization needed $260 so
that a five-year-old child frem Beaver could have much needed surgery. The little
boy had been in an accident which had injured the roof of his mouth. Without
surgery, he was guaranteed to have a cleft palate for the rest of his life. Medicaid
refused to pay because it considered the surgery to be cosmetic. Only one doctor
in Columbus would evennagree to attempt the surgery. However, the doctor would
not perform the surgery until he had $260 in advance. Pike County Uniled Way
gave Community Action the money that the boy needed, and he had the surgery

the following day.

The following is a list of all the organizations that worlk with the Pike County
United Way to meet the needs of Its residents:

s Pike County Wellare House e
¢ Red Cross
e Waverly Study Club s
« Pike County Recovery Councl @
o Pthe County Youth Leagues e
{The Soccer League was recently added ) o
¢ Crisis Fund, CAC of Pike County ®
&

Pike County Home Health Program

Wedical Assistance Fund

Hoy Scouts

Girl Scouts

Pike County Senlor Citizens Service Councl
Pike County Outreach Councl

Southern Ohio Legal Serviees

Special Wish Foundation
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Pike (,ouu{y emergeru; response leams assist @ "victim” durirng
participation exercise, conducted af Portsmouth on August 21, simulaled an onsite plane crash, «

hozardous materials release and o large fire,

E

Take me out {o the ball game
Gt August 14, the company and the Atomic Employees Credit Union sponsared Martin Marietia Night az
the Portsmouth Explorers hosted the Chillicothe Painds witlt 200 Portsmouth and Atemie Emplogee Credit
Unionemployees attending. On August 24, upprasinately 500 employees iraveled to Chillicothe fora similar
event. John Gedeon, who coordinaded the events, is pictwed above with some of the Good Shepherd Manor
residents who receved free tickets to the games from Martin Marietio ond the Alontic Employees Credit

Union.

Transition worl

at Portsmouth

{Continued from page 6}

ration and Wasle Managemeni neecds
and keep frash picked up along the
roads on the reservation. Truck Driv-
ers for Facility Services have continued
to haul water and gravel as well as
provide supportto rigging crews, Wasle
Management erews and others.

Tom Lowe, Departimeni Manager,
Facility Services, feels that this may
explain some delays other employees
may have had in recelving services,
such as delivery of new furniture.

Lowe is quick to point out that oth-
ers have helped GPS iIn trving to ac-
complish so many moves at once, For
example, Rick Boelens of Uranjum
Malerial Handling loaned them a van
from the X-344 to help havl furnidture
to the various arcas.

Lowe credits the GP3 division with
doing Hs part to “keep things running
as cfficiently as possible... they've done
a good job.”

E.mefqem; IeumWUrk 9‘5 " This full

Ons Saturday, Aupust 21, nearly 500
people took partin “Emergency Team-
work '93", the third Emergency Teanr
work Full Participation Exercise {o be
conducted af the Portsmouth plant.
The exercise scenario presenied a situ-
ation where an alrplane crashed on
planisite causing a hazardous materd-
als release and a large fire to develop.
Forty-one local, slale and federal
agencics participaled in the exercise,
These included Emergency Operations
Centers that were activaied by the
United States Enrichiment Corporation
fUSEC) the Department of Encrgy
{DOE) Field Office at Oalk Ridge, Ter;
the Ohlo Emergency Management
Agency; Pike County Emergency Man-
agement Agency and the Portsmouth
plant. In addition, ofl-site mutual aid
forees participated, including both fire
and emergency medical services. Stu-
dents from Chillicothe High School
played victims during the exercise.
The doint Public Information Center
WPIC) was fully activated at the Vern
Riffe (Pike County) Joint Vocational
Sechool to coordinate distribution of
information to the media, News brief-
ings were conducted for mock media
parilcipants, and citizen hotline and

focal:

@

media phone banks were put into op-
eration.

This exercise fulfilled a requirement
by DOE Order 550034, “Planning and
Preparedness for Operational Emer-
gencies,” that a full participation exer-
cise be conduected annually {o test and
demonsirale an integrated emergency
response capability.

The exerclse was observed by a -
ber of evaluators who will provide a
report to the plant’s Emergency Man-
agemend Department,

irn preparation for the Augusi 21
exercise, a tabletop exercise was con-
ducied on July 21 at the vocational
schoot, A labletop exercise is a way to
iest one or more elements of an emer-
geney management system by assemn-
bling the people involved In the re-
sponse. An incident scenario 1s pre-
scited as if something had actually
occurred with participants answering
questions about thelr response. This
promotes a common understanding of
roles and responsibilities of the entive
response sequence by all participants.

Besides employees of both Martin
Marietta Ulility Services, Inc., and
Martin Marietta Energy Systems, inc.,
participants in the tabletop and full
participation exercises included:

Pike Counly Emergency Management Agency

Pike County Locat Emergency Planning Commiltéee
Pike Counsly Emergency Medical Serviee

Pike Coundy Engineer

Pike County Five Fighiers Assoclation

Pike County Board of Health
Chillieothe High Schocl
Vern Rille Vocational School
Pike County Sheriff

Pike Comgnunity Hospital

Southern Ohio Medical Center

Scioto Counly Emergency Management Agency
Geioto County Local Emnergency Planndng Comnlifee

Waverly Pollee Department
Plleeton Police Departmaent
Fire Force
LafeFlight
WRAY Radlo

State:

Ollo Emergency Management Agency

Ohdo Environmental Protection Agency

Ohlo Department of Health

Chio Department of Transportation

Olhio State Highway Patroel

Federal:
DOE-Cak Ridge Field Olfice
DOE Headquarters

USEC Porismoeuth Ste Office

USEC Headguarlers

DOE Portsmouth Enrichment Gifice

recorded.

Weels.

The Portsmouth plant is gelting a new emergency phone sysiem.
Starting on Gotober 18, employees should dial 811 {instead of 555 or 5555)
on any plant phone whenever they need to report an emergency.

Whenever 811 is dialed, the phone call will be picked up by both the Plant
Shilt Superintendent’s Office and the Fire Department. The call will also be

Emergency response personnel will be able to track the caller’s location
incase thecall is placed but the caller is unable to speak into the telephone.
For confractors with 289 extensions, 911 can be dialed but will ring in at
the Pike County Sherifl's Office. He will in turn notify plant personnel.

More information about the 911 sysiem will be available on “The Open
Line” and SCOOP as if becomes available. In addition, information will be
distributed at the Fire Department's Cpen House during Fire Prevention
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fioth the Portsmowth and Padueah
plants have several activilies planned
during Fire Preventdion Week, Oclober
4.8, to help emnplovees learnmore about
the dangers posed by fire and what
they can do to keep themselves and
their familics safe.

Fire Provention Week is always hield
during the week that includes Gelobey
9, the anniversary of the Great Chicago
Fire of 1871, That biaze killed 250
people, left 100,000 homeless, de-

stroyed 17,340 bulldings, and black-

enedd 2,100 acres at a cost of $168
mithors. This tragedy gave Impetus loa
national interest In fire salety and o
fmprovements in five Bghiing capabil-
ity.

Your can take part in Five Prevention
Weelk both al home and at work,

Af home, install smoke detectors or
eheck the balteries in your present
deteciors. Buy new fire extinguishers,
or check the anes you have to be sure
they are properly chayged. Develop a
horne escape plan, and practice it with
your family. Teach children howio call
the fire department,

Atwork, know the location of the two
exifs closest {o your work area. Cournt
doors, desks or other markers betwesn
your work area and the exit. During a
fire, your may have to find your way out
inthe dark. Befamiliarwith the avacu-
ation plan for your building.

Know the location of the nearest fire
alarm and lears how to use il Poslthe
fire department emergency number on
your felephone, During a fire emer-
geney, sound the alarm—nomatier how
small the five appears io be—and es-
cape guickly.

When “Emergency Teamwork 93,7
was conducted at Porismouth on Au-
gust 21, the exercise scenario siinu-
fated a sitvation where an afrplane
erashed in the area of the X-744G,

Pe sure that other members of your
group and your supervisor konow of any
disability that could delay vour escape
fry oan emergency, and be suse thal
plans have been made for your safe
evacuabion.

As you leave, close doors o help
eontain the fire and smoke. Do not
explore the area, Go o the neavestexit
that is not blocked by fre. Foliow
direciions From cmergency response
people.  Onee you have escaped the
fire, move away from the building ana
stoy oul of the way of tirefighters,

At Paducaly

“Get out, stay out, your Sre-sale
response,” is the theme for Five Preven-
tion Week 1893 al Paducah where ev-
eryone is encouraged o see “Tie
Power,” apresenlation that shows how
smoke delectors save Hves,  Checl
your division office for & viewing sched-
ule. The Fire SBervices Deparliment will
huve Ha fire Dghiing equipment on dis-

play throughout the weel: just east of

the C-200 Building. The eguipment is
smpressive and very interesting lothose
ofus who usually sce fire fightingequip-
ment only on the evening news.

Hands-on five exdinguisher demon-
strations will be held in the same aica
at Paducah every day. Watch Insidel
for details, Observers will learn how to
use an extnguisher, what fire exiin-
guishers can be cxpected to do and
which is the right edingulsher fov the
various kinds of fives electrical, grease,
cte). Prize drawings will alse be held
during the week, Expect a plantwide
fire drill, too.

At Portsmouths

This year, Portsmouth’s theme is

triggering a fire.  Emergency Manage-
ment personnel were actually able to
simulate & burning airplane by using a
Mammable Liguid Simulator or “mo-
bite burn trailer” to ke the disaster

Lovad fire fighters practice fighting a blaze generated by o Flamunable Liguid Simulator af Portsmouth as
part of tradning that the plond provided (o members of the Pike Coundy Fire Fighters Associalion,

The plouits” einergency squoeds must be resdy o provide essistance inall innds of situations, including fires
and aocidends woluing hozordous modernads. Here, members of Poaducoits Emergency Squed wear
protective clothing while practicing « rescue during hozoardous maleridd training. The plant worked with
furroy Stote Unipersity to deoelop fhe trairing curricalum,

“Home Fires KiL Gel Gut. Stay Out”
Fire Proteciion Services s planning an
Open House at the Fire Department 0
10071 ony Wednesday, Ootober 6, and
Thursday, Oclober 7, from 10 am,
nntil 2 pon.

Several activities are plarmed. On
Oetober 6, LifeFlight will visit the five
stations, On Gedober 7, Fire Protection
personnel will be using a Hurst fool
along with a pnew cutling toolio denon-
strate the exdrication of personnel from
a vehicle, Also on the 7ih, they are

& 5

&

scem Hke reality and to provide valu-
able training for local five Hghters.

The burn traller folds oud to a 24-
foot by 24-foot unit.  The trafler is
subdivided Into three 24 by 8-foot sed-
tions that ave filled with approximalely
eight inches of water. A coatwalk ex-
tendds oul approximately 10 feet nto
the middle section. Alive fire is gener-
ated by bubbling liquid propane up
through the water, Salety valves con-
trol the flow of propane allowing the
Training Officer to cither nerease oy
decrease the amount of flames. An
emergency shut-off valve can be used
to wnediately shul down the burn
trailer if necessary.

By using a ramp, fire fighters can
walk up o the trailer and gain access
to the catwalk that extends cut from
the ramp to the cenler of the trailer,
The Training Officer controls the fire
based on the fire fighling tacties. Onee
the fire fighter demonsivates the ap-
propriate strategy to attack the five, the
prapane is adjusted and extinguished.

Not only did the burn trailer provide
practice in fire fighting during the Aug.
21 exercise, but MMUS also used it to

planning “waler games” wherevisilors
will be allowed o actually don furnout
gear and see what it's Hke to be a
mentber of the plant’'s Fire Depart-
ment. O rains on Oclober 6, the
schedule of activities will be reversed.

fry addition, refreshments will be
available, and several door prizes wilk
be given away. Also, new Information
o the 911 systen that will be imple-
mesited across planisiie on October 18
will be avallable.

provide fraining for members of the
Pike County Five Fighters Assocdation,
of which MMUS is 2 member, This
training helped strengthen skills relat-
ing to waler movement, hoselines and
decision making,

Approximately 90 fire fighters from
the Pike Coundy Fire Fighters Associa-
tionn participated.  fire departments
{hat were represented included Jack-
sont Township, Beaver, Pebble Town-
ship, Stockdede, Denton Township,
Waverly, Piketon-Beal, Scloto Town-
ship and the MMUS Fire Department.
The training took place during four
sessions In August and three gsessions
during the first week of Seplember.

The burn trailer ks owned and oper-
afed by Gene Shepherd who is adso the
iriventor. He owns and operates Fire
Force of Groveport. Shepherd is eorti-
fled by the State of Ohio as a Fire
Serviee Instructor and conducts trajn-
ing in accordance with National Fire
Protection Associalion standards. e
was assisted by Bryan Morse who
served as Safety Officer. Thelr com-
bined five fighting experience lotals
approximately 40 years,
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{The 1992 benefit plans report has been prepared in accordance with instrec-
tions fromthe U.S. Department of Labor and is required by the Employee Retirement
Income Securify Act of 1974.}

This special scction surmmarizes annual reports of varjous Marlin Marieita
Encrgy Systems Inc. benefit plans for 1892 and is writien in language specified
under regulations prepared by the U.S. Department of Labor. Complete annual
reports for the

e insurance plans,

s savings plans, and

e retirermnent program plan have beer filed with the Internal Revenue Serviee,
as required under the Employee Retirement Income Security Act (ERISAj of 1974,

The employer identification number for the insurance plans, retirement
program plan and savings program is 52-1318516.

] re

1992 insurance plans

This is a summary of the annual reports for the Insurance plans listed below.
The plans have contracts with the insurance carriers shown to pay all claims
fncurred under the lerms of the plans. The group life plan is a so-called
“experience-rated” contract, so the premium costs are affected by, among other
things, the number and size of claims.

Totel premiums Total benefits

Flan Nome Insurance Carrier poid it 1992 paid in 1992
Group life Mefropolitan Life ¢ 9,616,326 4 10,248,708
nsurangce Insurance Coryrar)

Business frovel Life insurvnce Company $ 35646 % 4]
accident insurance of North America

Special accident Lije Insurance Company $ 1,125,620 & 611,000
s urance of North America

dical plan

The employee medical plan operates wnder a contract between Martin
Marietta Energy Systems Ine., and Conrecticut General Life Insurance Com-
pany, which provides that Energy Systems will supply funds for the payment of
all claims duc under the terms of the plan, up lo a specified masdmum determined
cach plan year. For the plan year 1992, the maxdmuim was $107,679,950. In
addition, the plan has an insurance contract with Conmecticut General that
guaraniees the payment by Connecticut General of all claims ineurred under the
plan that may exceed the maximum and also provides for all claims administra-
tion,

The total insurance premiums paid for the plan year ended December 31,
1992, were $5,383,997. In addition, Energy Systems supplied funds of
$88,522,131 to Conmecticut General for payment of claims resulting in total plan
costs of $93,806,128.

As an alternative lo the Health Benefits Program, you may elect membership
in a Health Maintenance Organization. Energy Systems has entered into
agreements with HMO's lo provide a variety of health care services to iis members
for a fixed, prepaid fee. For the plan year 1992, the total fees paid by Energy
SBysterns were $10,546,253.

Pre-tax medical premivm contribution pls

The pre-tax medical premium contribution plan provides for employee contri-
butions toward the cost of medical coverage with before-tax dollars. Before-tax
corributions are deducted from pay before federal income taxes and Social
Security taxes are withheld, resulting in a lower actual cost to the employee. For
the plan year 18892, there were 17,730 participaats who contributed 8,126,587
to the medical plan with before-tax dollars,

expense assistance plan

The dental expense assislance planoperates under a contract between Martin
Marietia Energy Systems Inc. and the Metropolitan Life Insurance Company,
which provides that Energy Systems will supply funds for the payment of all
claims due under the terms of the plan, up (o a specified maxdimur determined
each plan year.

For the plan year ended December 31, 1992, the maximum was $8,609,894.
In addition, the plan has an insurance contract with Metropolitan that guaran-

iees the payment by Metropolitan of all claims incurred under the plan that may
exeeed the maximum and also provides for all claims administration,

The total insurance premiums paid for the plan year ended December 31,
1992, were $844,26 1. In addition, Encrgy Systems supplied funds of $7,286,481
o Metropelilan {or paymerd of clabms resulting in total plan costs of $8,130,7492.

Employee assistance program

The Employee Assistance Program operates under a contract between Energy
Systerns and ASSURED Health Systems Ine., which provides that Enecrgy
Systems will supply all funds for the services available to employees, The EAP
provides confidential asscesment, reforral and, if appropriate, counseling ser-
vices for problems thai alfect personallife, job or healtl. For the plan year ended
Deeember 31, 1992, the fees pald tolalled $431,084.

@ & & & &
Your right to additional information
Participants in an insurance plan have the right to receive a copy of the full
annual report, or any part of if, on request. Included in that report Is insurance
information.

This is a surnmary of the annual reports of the savings plans for 1992, including
basic financial statements.

Savings plan for salaried and howrly employees

Benefits under the savings plan for salaried and hourly employces are
provided by trost and annuily contracts. Plan expenses were $23,474,880 in
benefits pald to participants and beneficiaries. A total of 14,011 persons were
participants inn or beneficiaries of the plan at the ¢nd of the plan year, alihough
not all of these persons had yel earned ihe right {o receive benelits,

The value of plan assets, alter subtracting plan liabilitles, was P2OR, TR, I7S
as of December 31, 1992, compared to $268,881,955 as of January 1, 1992.
Pruring the plan year, the plan experienced an increase in net assets of
$29,905,418. This increase ineludes unrealized appreciation oy depreciation n
the value of the plan assels; that is, the difference between the value of the plan
assels at the end of the year and the value of the assets at the beginning of the
year or the cost of assets acquired during the year.

The plan had total income of $53,380,298, including employer cortributions
of $5,519,803; employee contributions of $22,354,007; gains of $52,708 from
the sale of assets; and earmings from investimenis of $25,453,780.

&
401{k) savings plan for s¢ d employees

Benefits under the 401k} savings plan for salaried employees ave provided by
trust and annuity contracts. Plan expenses were $6,900,24 1 in benefits paid to
participanis and beneficiarics. A tolal of 9,156 persons were participants in or
bencficiaries of the plan at the end of the plan year, although net all of these
persons had yel earned the right to receive benefits.

The value of plan assets, afler subtracting labilities of the plan, was
$274,564,801 as of Decomber 31, 1992, compared (o $217.620,338 as of
January 1, 1992,

During the plan year, the plan experienced an Increase In net assets of
$56,944,463. This increase includes appreciation or depreciation in the value of
the plan assets, that is, the difference between the value of the plan asseis at the
end of the year and the valucof the asscts at the beginning of the vear or the cost
of assets acquired during the year. The plan had total Income of $63,844,528,
including employer contributions of $8,531,847; employee coniributions of
$32,145,045; gains of $33,112 from the sale of assets; and earnings from
investments of $23,134,524,

&

401(k) savings plan for hourly employees

Benefits under the 401{k} savings plan for hourly employees are provided by
trust and annuity contracts. Plan expenses were $1,212,457 in benefits paid to
participants and beneficlaries. A total of 2,581 persons were participants in or
heneficiaries of the plan at the end of the plan year, although not all of these
persons had yet carned the right to receive benefits,

Thevalue of planassets, after subtracting Habilities of the plan, was $4.3,246,076

{ Continued on page 11}
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as of December 31, 1992, compared to $34,613,622 as of January 1, 1992.
During the plan year, the plan experienced an Increase in net assels of
$8,632,454. This increase includes unrealized appreciation or depreciation in
the value of the plan assets; that is, the difference between the value of the plan
assels at the end of the year and the value of the assets at the beginning of the
year or the cost of assets acquired during the year. The plan had total income of
$9,844,911, including employer contributions of $1,471,982; employee contri-
butions of $4,972,919; gains of $11,443 from the sale of assels; and earnings
from investments of $3,388,566.

Your richt to additional information

Each participant has the right to receive a copy of the full annual report, or any
part of it, on1 request. The items listed below are included in that report:

e an accountant’s report,

s agsels held for investment, and

« transactions in excess of five percent of plan assets.

etirement program
This is a summary of the annual report for the retirement program plan for
1992

& &
Basic financial statement

Benefits under the plan are provided by group annuity contracts. Plan
expenses were $90,604,17 1. These expenses include $87,933,419 in benefits
paid {o participants and beneficiaries and to purchase benefits, and $2,670,752
in administralive expenses. A total of 22,631 persons were participants in or
beneficiaries of the plan at the end of the plan year, although not all of thesc
persons had yet carned the right to receive benefits.

The value of plan assets, afier subtracting liabilitics of the plan, was
$1,867,439,655 as of December 31, 1992, compared to $1,913,866,034 as of
January 1, 1992. During the plan year, the plan expericnced an increase in its
nel assets of $63,573,621.

The plan had total income of $144, 187,573, including employee eontributions
of $9,695, and earnings from investments of $144,177,878.

The plan has contracts with the Metropolitan Life Insurance Company and the
Prudeniial Insurance Company of America. The asseis of the plan are invested
in either the General Account or Separate Accounts of the insurer in accordance
with the confract terms.

inimum funding standards

An actuary’s statement shows that enough money was contribuied to the plarn
1o keep it funded in accordance with the minimurm funding standards of ERISA.

YVour right to additional information

Participants have the right o receive a copy of the full annual report, or any
part of it, on request. The items listed below are included in that report:

# an accouniant’s report,

& assets held for invesiment,

« insurance information,

e actuarial information regarding the funding of the plan, and

s iransactions in excess of five percent of plan assets.

For more detailed information

To obtain a copy of the full or partial annual reports for the insurance plans,
retiremnent program plan or savings program, write to Plans Administrator:
Assistant Treasurer, Martin Mariclla Encrgy Systems Ine., P.O. Box 2003, Oak
Ridge, TN 37831-7037. Copying costs are 25 cents per individual page; $4 for the
complete insurance plans; $5 for each savings plan annual report; and $10 for
the enlire retivement prograin plan annual report.

With regard specifically to the relirement program plan and savings plans,
participants have the right to receive from the plan administrator, on request and
at no charge, a statement of the assets and liabilities of the plan and accompa-
nying notes, a statement of income and expenses of the plan and accompanying
noles, or both.

For each participant requesting a copy of the full annual report, these two
staternents and accompanying notes will be included as part of that report. The
copying cost previously mentioned does not include a charge for duplicating
these portions of the report because they are furnished without charge.

Participants also have the legally protected right to examine the insurance,
savings or retirement program plan annual reports at the main office, located in
the Chinn Building, 78A Mitchell Road, Oak Ridge, Tenn., and at the U.S.
Department of Labor in Washington, D.C. :

Participants also may oblain copies from the U.S. Department of Labor upon
payment of copying costs. Requests {o the Department of Labor should be
addressed to: Publie Disclosure Room, N4677, Pension and Welfare Benefit
Programs, Frances Perkins Department of Labor Building, 200 Constitution
Avenue, NW., Washinglon, DC 20216,

Cloy sotl is unloaded and compacted over the classified waste landfill located just south of the X-100
Adminisiration Building. Work progresses to cap the lund fill with a multi-layered soil cover and synthelic
linwzr as approved by the Ohio EPA. Construction is expected to be completed this fall.

Construct

Construction to close a classified
wasle disposal site at the Portsmouth
plant is scheduled for completion this
fall.

The first phase of consiruction:, a
drainage system to catch surface water
runoff, began this past January and
was finished in May. Work on the
seccond and final phase, a multi-lay-
ered clay cap, began in mid-May.

The Ghio Environmental Protection
Ageney has approved plans to elose the
classified waste site as part of the ongo-
ingenvironmenial restoration program
at the plant. The plans include install-
ingaclay cover, or “cap,” consisting of
fill dirt, compacted clay, a synthetic
iner (to prevent waler from seeping
into the buricd wastel, sand, a geotextile
tiner (a permeable synthetic material to
add siabilily to the soil layer] and a soil
cover topped with grass. The cap is
designed to prevent infiltration of sur-
face water into the waste site and pro-
mote rainfall runoff

Work was to be completed last April.
However, once construction of the cap
began, it was discovered that areas of
the original soil cover had seitled. This
required exira measures to bulld a

secure {oundation for the cap. More
than 18,000 fons of stone were used to
stabilize the cap.

Gary Shular, Project Manager, Mar-
tin Marielia Energy Systems, Inc., said,
“A high priority was given to stabilizing
the site to ensure cap integrity far into
the future. An additional month was
used for construction to completely
satisly all of the engineering require-
ments.”

Currently, the clay layer is almost
complete, and work on the liner was
expected o start in Septernber.

The classified waste disposal site,
located south of the plant's main ad-
ministration building, was used from
ihe 1850%s until late 1988 (o bury clas-
sified wastes al the facility, including
computter tapes, shredded documerits
and classified process equipment.

Process equipment was cleaned be-
fore burial in the six-acre disposal site.
To prevent the possible spread of any
residualcontamination, the landfill was
closed with all buried material left un-
disturbed. Results from 10 monitoring
wells have indicated no contamination
in the groundwater under the sife.

Paducah
August 2
Kay Elizabeth Deuschle, Health Physics,
Mitchell Ralph Holliman, CUP Mainienance Support.
Michael Douglas Ragland, Safety and Heallh Engineer.
Randy Joe Davis, Envirommental Monitoring, MMES.
August &
James Roy Lambert, Quality Sysiems.
Aungust 23
Henry Fredyick Harrington, Jr., Health Physics.
Anita Sue Bassett, Envirenmental Restoration, MMES.
August 30
Charles Jack Rogers, Engineering and Technical Support.
Portsmeuth
August 18
James W. Beatty, Laundry Operations.
September 7
Rita M. Fairchild, Purchasing,
September 13
Jderi L. Elder, ER Adminisirative Services.
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Softhall Townament - Portesmouth

The Chem Ops and Guards cap-
tured the Mer's Softball crown on Au-
gust 28 atJake's Park in Waverly. Both
teams were declaved co-chaniplons.
Buck and Shirdey Waller co-chaired
the evertt.

Mermbers of the Chem Ops Included
Ron Crabtree, Bryant Lybrook, Kevin
Clausing, Jodie Elswick, Rusty Cosby,
Mark Conkel, Jeff Woodard [captain),
Roger Cosby, Jerry Rider, Milch Helims,
Mike Beatty, Sieve Reinhardt, Mike
Smith, Mike Parker and Greg Johnson.
Mernbers of the Guards included Rich
Henderson, Tim Enaufl (capiain, Greg
Collier, Rick Howard, Bill Netter, Mike
Rinchart, Evan Brows, Ron Enaufl, BEd
Purpero, Larry Liggins, Reggie Netfer
and Tom Branaurm,

The Stud Muffins grabbed the Co-
S portion of the softball tournament.
Buck and Shirley also co-chaired this
event. The leam included Elaine
Rinchart {captaing, Rich Henderson,
Ed Purpero, Tim Knauff, Mike Rinehart,
Bill Netter, Evan Brown, Tond Brooks,

Literacy progra

Betsy Henderson, Reggle Netter, Dave
Pavis, Kaven Davis, Julie Quesenberty
and Lisa Knanll

GolfLesgue Champlons - Portamonth

The Portsmouth Monday Night Golf
Leapgue concluded fts regular 1993 Goll
League on August 30 at the Elks Couns-
try Clubs. The 1993 champions, deter-
mined by a playofl, were Terry Easter,
Tom Robertson (who used Tim Durton
as a sub}, Bill Wolery and Lynn Savage.
They played the team of Steve Giles,
Ron Browning, Paul Phillips and Tom
Harr.

The League Champions were pro-
vided a letter of invilation to the Em-
ployee Activities Conuniliee’s 1993
Sports Recognition Banguet, while the
runners-up received gift certificates.
The Monday Night Goll feague cel-
ebrated another successful scason of
good goll with very high attendance by
league members with a cockout,
scramble and skill evenls on August
23. The Leagae consists of eight four-
man teams. Waverly and Chillicothe
also have golf leagues.

teaches adults to read
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read at the eighth grade level or below,
He said that about 10 percent of the
peoplehis agencyhelps can'tread atall
when they start.  Boston nofed that
illiteracy is often part of a faunily eycle—
parents who can't read have children
who can't read.

Nationwide, more than 27 million
people are functionally illiterate. They
lack fundamental reading and writing
skills necessary o address an enve-
lope, read a newspaper, or fill out a job
application. Experts point out that
illiteracy is a key component of a com-
plex web of soclal issues ranging from
unemployment and juvenile delin-
guency to feen pregnancy and welfare
dependency.

The McCracken County Literacy
Project is the newest member of the
United Way family. This service offers
literacy training to people age 16 and
older who are not enrolled in a school
prograin or who read below the sbadh-
grade level.

The program matches students with
a volurdeer futor, Student and tutor
meet regularly in a convenient place,
frequernitly the ibrary, and after a while
the tutors and students develop a spe-
clal relationship. The agency has 73
students and 43 volunteer tutors. Most
students are age 30 to 40.

“This is one of the most rewarding
jobsI've ever had,” Bostonisaid. “Tobe
able to help someone that has struggled
through life without the ahility to read,
and to see their face Iight up when the
words starl coming easy, it's just great.”

Boston said the United Way funding
is agreat asset. “With the United Way's
help, we've been able tobuy inferesting
reading material to make reading fun
for the students. That is one of the

keys, I you make it fun and interesting
the students arve more Hkely (o con-
e toleam.”

United Way of Paducah-MceCracken
County has jolned the Uniled Way of
America in developing stralegies for
eliminating Hliteracy. Their goal is to
solve our nation's illiteracy problen by
the year 2010,

For more Information, or to get in-
volved, call Boston at (502}443-1466.
The Literacy Project needs volunteer
tutors (iraining is available) as well as
computers for its reading laboratory,
books and funds to purchase software.

Thie "Stud Muffins” grabbed the Co-Ed portion of Porismouth's compary softholl tournament i August. Buck
and Shirley Walter, co-chairs of the lournament, pose above with the winners which included {front) Sulie
Quesenberry, Toni Brooks, Lisa Knauf), Elaine Rinehusrt, Betsy Henderson, (hack] (Shirley Walter), Bill
Netter, Bvan Browr, Tim Knauwff, Mike Rinehart, Rich Henderson and (Buck Wealler) Not pictured are Fd
Purpero, Reggie Netler, Dave Davis and Koren Davis.

rival
Paducal:

Daughier, Maci Katherine, June 30, to Terry and Patil Fletcher, Terry works
in Waste Managemeni Operations.

Daughier, Kara Marie, August b, to Stephen and Julie Cordes. Stephen works
inn Environmental Restoration, MMES.

Daughier, Alexis Renae, August 11, to Dan and Gall Watsorn. Dan works in
the Waste Management Coordination Department,

Sor, Robert Lioyd, August 25, to Gary F. and Dottfe Jones. Dottie works in
Waste Management Operations.

Son, Clark Thomas, August 28, {o Chris and Tracey Travis. Chrls works inthe
Ervvironmental Compliance Departmendt.

Portsmouth

Daughter, Sara Elizabeth, July B, to Kevin and Abby Puckett. Kevinworks in
Health Physics.

Son, Christopher Jamies, August 3, to James and Hilda Litteral, James works
in the Radiochemistry Department.

Daughter, Rebekah Michal, August 9, {o James and Ruthie Carter. Ruthie
works in Accounting.

Daughter, Michele Kristyne, August 9, to Dean and Kristyne Schambs, Dean
works in the Police Department.

Son, Ethan Bradford, August 12, to Larry and Juli Cutlip. Larry works in the
V00" Cascade,

Draughter, Mekenna Dawn, August 14, o Tony and Shannan Dement. Tony
works in Purchasing.

Son, Garrett Nicholas, August 21, to Debmar [Environmental and Waste
Management Technical Support) and Tammy (METS Training) Scowden.
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Toetober 1803
Paducal

40 years--Jaines Shaughnessy.

25 years--I*hillip Cooper, Charles E.
Cornwell, Clarenee Fields, Robert Mar-
{irs, Robert MeMunm ard Carl Woodford.

20 years--William Alsip, Gary Bobo,
Larry Burkhart, Harold Duren, Jesse
Glisson, Jim Goforth (ERWM], Thomas
Kenney, Stephen Lewis, Arthur Mack,
Harold Mallory, David Painter, Marshall
Pullen, Earl Riley, David Shelby, Dean
Terry and David Thompson.

10 years--William Black, Julie
Cothran and Sonia Stahr.

5 years--Brad Crowder, Johrmy
Elrod, Robert Fulton, Timothy Gross,
Calvin Keyes, Gwendoline Peyton,
Christopher Shockley, Trent Travis,
Donald Ulrich {(ERWM) and Todd
Walker.

Portemaonth
40 years—Donald B, Gilmore, James

(.
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D. Scotf and Ramey N. Hosking Jr.

25 years--Barry L. Valentine.

20 years--Myron I}, Coler, Thomas
J. Hiclman, Tommy M. Schilling,
Lawrence R Tieman, Dewey B, Conley,
Marvin E. Maynard and Roy L. Hardin.

15 years--Roger ). Taylor, Ronnie I,
Stone, Eugene C. Seesholiz, Judith A
Landrum, Joyee E. Netter, Jo R. Davis,
Sandral. Riley, Laverne J. Underwood,
Robert W, Jordan, Charles R Banks,
Carrie L. Martin and Paul E. Horsley.

10 years--Edward A, Engle.

5 years-—-Debra L. Gleason, Timothy
W. Arnold, Steven I3 Cole, Jacgueline
G. Trusty, James H. Gatrell, David T.
Mathews lI, Shannon M. Gee, Michael
K. Williams, Richard K. Foster,
Geraldene Hill, Kenneth R Adidns, Cart
E. Munn Jr., Danny E. Stephens,
Josephine C. Fagan, George K. Gilhert,
Robert D. Rogers and Charles A. Seidel.
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